
 

 

 
 

DIRECTOR OF LIBRARIES 
  

WILLIAMS COLLEGE 
Williamstown, Massachusetts 

  
 
THE SEARCH 
  
Williams College invites nominations and applications for the position of Director of Libraries. 
This is an exceptional opportunity for a talented and adept leader to continue to advance the 
libraries as an integral part of a Williams’ education and to collaborate on a vision for the 
evolving role of the libraries in learning, teaching, and research at the College. 
  
Sawyer Library and Schow Science Library are both collaborative intellectual centers of the 
campus and invaluable resources for students and faculty, as well as for outside scholars and 
community members. The next Director joins Williams at a propitious moment, with the recent 
completion of the award-winning Sawyer Library in 2014. After many years of planning and 
building and two full academic years in this new space, the libraries are well positioned for 
continued success and development. With exceptional resources and institutional investment in 
the libraries and collections, the next Director will have the necessary support to realize new 
opportunities for growth and to reimagine the strategic goals of the libraries going forward. 
  
The next Director will develop and implement a shared vision for the libraries that will support 
the College’s academic mission, lead a strong and talented library staff, and judiciously manage 
the libraries’ resources. The Director will collaborate closely with faculty and administrators to 
align and integrate the libraries with academic life on campus. The successful candidate will 
bring a deep understanding of the technological innovations and challenges facing academic 
libraries today, a strong commitment to intellectual diversity and inclusion, and a passion for the 
mission and goals of an outstanding liberal arts college. The candidate will have experience in 
the development and execution of a strategic vision, a record of successful staff development and 
team-building, and the expertise to balance support for the libraries’ traditional services with the 
development of new approaches to teaching, learning, scholarship, and dissemination of 
knowledge. 
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Williams College has retained Isaacson, Miller, a national executive search firm, to assist in 
conducting this important search. All inquiries, nominations, and applications should be directed 
to the search firm as indicated as the end of this document. 
  
  
WILLIAMS COLLEGE 
  
Williams College is a highly selective, private, residential liberal arts college broadly recognized 
for its academic rigor and strong tradition of excellence in personalized teaching and learning. 
Founded in 1793, Williams enrolls a diverse population of approximately 2,200 undergraduates, 
38 percent of whom identify as students of color. More than half of all students receive financial 
aid equal to 100 percent of their demonstrated need. There are three academic divisions 
(languages and the arts, social sciences, and science and mathematics) that encompass 25 
departments, 36 majors, and several concentrations and special programs. Williams also offers 
two small graduate programs in the history of art and development economics. The 346 faculty 
members contribute to a robust culture of shared governance and distinction in both teaching and 
scholarship. The academic year consists of two four-course semesters plus a one-course January 
term. 
  
Among the nation’s top colleges, Williams is widely regarded as an institution of first rank, with 
a brilliant faculty, a bright and diverse student body, a well-equipped and notably beautiful 
campus, and a formidable financial position. While Williams prides itself on its scholarly rigor 
and academic excellence, the College’s culture tends to be collegial and congenial. Williams 
College is a community in which students, faculty, and staff embrace open door policies, small 
town living, and a purple cow for a mascot. Williamstown is located in the Berkshires in 
northwestern Massachusetts, 135 miles from Boston and 165 miles from New York City. 
  
  
WILLIAMS COLLEGE LIBRARIES 
  
“We believe in the transformative power of a liberal arts education. We see the Libraries as an 
intellectual forum for the Williams community—a place where the world of ideas is made 
manifest, and where critical inquiry is nurtured and stimulated. We engage ourselves in the 
journey of learning, and pledge to be welcoming, knowledgeable and respectful of the diversity 
of ideas and rights to privacy, always seeking the best way to serve our community—through 
face-to-face encounters and the most current technology. We embrace our role as educators and 
providers of what is representative, provocative, and fine in the arts and sciences. A tradition of 
personal service and rich historic collections are the foundations upon which we build for the 
future.”  – Williams Libraries Statement of Values 
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Overview 
  
The Williams College Libraries serve the instructional, research, and general information needs 
of the campus community. Williams prides itself on communal learning, where interactions 
among students, faculty, and staff, in both formal and informal settings, are the drivers of 
personal and intellectual growth. Physical spaces where the Williams community lives and 
works, in particular the libraries, help facilitate those interactions and contribute to the larger 
mission of the College. The libraries fulfill their particular mission through on-site provision of 
books, periodicals, electronic resources, and other library materials; mediated access to off-
campus information sources; and active programs of research literacy, which teach students how 
to navigate and critically evaluate information, texts, and images. As depositories for federal and 
state government publications, the libraries make such documents available to residents of 
Massachusetts and promote the use of these resources. The libraries also serve as the archives for 
the official and unofficial records of Williams College. Through the Department of Special 
Collections, they seek to collect, preserve, and make available research sources that document 
the history of Williams and its cultural and natural surroundings, as well as rare books, 
manuscripts, and other primary source materials in all subjects taught at the College. 
  
The Williams Libraries include Sawyer Library, Schow Science Library, the Chapin Library, and 
the College Archives. They boast a profound and varied collection including nearly one million 
book volumes, 763 paper periodical subscriptions, 91,803 electronic periodical subscriptions, 
418,017 microtexts, 21,750 sound recordings, 14,712 video recordings, and 7,443 total linear 
feet of archives and special collections, as well as enough seating for 60 percent of the student 
enrollment. The libraries employ a talented staff of 43 full-time equivalents across six 
departments: Collection Management, Access Services, Research Services and Outreach, Schow 
Science Library, Systems, and Special Collections. 
  
Williams is also an active and engaged participant in the worldwide library community. Williams 
is a member of the Association of College and Research Libraries (ACRL), the Boston Library 
Consortium (BLC), and the Oberlin Group. As early members of the BLC in particular, Williams 
has reaped the benefits of partnership with several much larger research universities, which 
further expands the libraries’ ability to provide resources for faculty and students. Williams 
remains a guiding force in and key member of BLC today, and is a model for a successful and 
thriving contemporary liberal arts college library. 
  
Sawyer Library 
  
Sawyer Library, named for John E. Sawyer, Williams Class of 1939 and former President of the 
College, is the centerpiece of a new quadrangle devoted to the humanities and social sciences in 
the center of campus. It serves as a nexus for collaborative learning, social interaction, and 
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intellectual engagement. Home to the humanities and social sciences collections, the library 
juxtaposes the oldest and rarest of books with state-of-the-art technology and digital collections. 
This new research and academic facility also includes the College Archives, Chapin Library, and 
the Center for Educational Technology. Completed in 2014, Sawyer integrated historic Stetson 
Hall with a new four-story facility featuring flexible, interactive work environments, individual 
and group study spaces, 24-hour access to the historic reading room, multimedia-equipped 
classrooms, a videoconference room, a recording studio, exhibition spaces, faculty offices, a 
venue for events, and panoramic views of the surrounding Berkshire Mountains. Architects 
Bohlin Cywinski Jackson’s design marries the old with the new and the functional with the 
aesthetic, while addressing the changing needs of students, faculty, and staff. Sawyer seats about 
900 and is 30 percent larger than the previous library, which was torn down last year. The 
College has seen an impressive 60 percent increase in visitors to Sawyer in its first two years of 
operation. 
  
Sawyer also houses the Center for Educational Technology (CET), a new facility run by the 
Office of Information Technology (OIT), which is designed to enhance the relationship between 
learning and technology. It contains a number of new facilities and resources, including the 
student help desk, most of the staff of the Instructional Technology group, and several staff 
members from Desktop Systems. By offering resources for faculty and students through a 
collaboration of instructional technologists and librarians, the facility provides a new depth of 
support for, and exploration of, technology in education. 
  
Schow Science Library 
  
Schow Science Library is named for Howard B. Schow, Williams Class of 1950, and is located 
in the Science Center complex. The library contains book and journal collections in the fields of 
astronomy, physics, biology, chemistry, computer science, mathematics, geosciences, and 
psychology. The building itself serves as a physical bridge between the three main science 
buildings, again contrasting old brick exteriors with a modern and multifunctional facility. It has 
a collection of over 100,000 volumes, seating for approximately 250 individuals, nine study 
rooms, an instruction lab, and two new large classrooms built in 2016. Prior to the construction 
of Schow in 2001, Williams had only three small reading rooms for the sciences, so this project 
represented a key investment by the College in developing its libraries and collections as central 
features of the academic enterprise. Schow is nearly three times the size of other science libraries 
at peer liberal arts institutions and boasts deep collections across various STEM disciplines. 
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Special Collections 
  
The Special Collections department is the product of a recent merger of the College Archives 
and the Chapin Library departments and is now housed in the new Sawyer Library. The archives 
document the history of the College and serve as the living memory of the institution, with 
holdings ranging from early student letters and meeting minutes to current issues of The Williams 
Record, the student newspaper. They also maintain several special collections of books and 
documents. The Chapin Library offers the community access to distinguished collections of rare 
books, manuscripts, and other materials from medieval times to the present, including such 
treasures as a complete set of the founding documents of the United States of America and 
Audubon’s Birds of America, both on permanent display. Its mission is to support instruction and 
research at the College by acquiring, managing, securing, and preserving significant primary 
source materials in the arts and sciences, which are made available to members of the college 
community under the guidance of expert staff. Because of the international importance of its 
holdings, the Chapin Library also serves as a resource for scholars outside of the College, for 
local elementary and high school students, and for the general public. 
  
  
THE ROLE 
  
Reporting to the Provost, David “Dukes” Love, the Director of Libraries is responsible for the 
leadership and administration of the Williams College Libraries, including the management of 
library staff, budget, facilities, collections, and strategic planning. The next Director will oversee 
a relatively large and well-developed enterprise, including a staff of 43 and a budget of $6 
million. The Director directly supervises one Library Administrator and six Department Heads 
and works closely with the Chief Information Officer from the Office of Information Technology 
and other campus constituencies. 
  
David Pilachowski is retiring after 18 years of service to the College as Director of Libraries. 
During his tenure, the Williams Libraries have grown immensely in both their collections and the 
range of services offered, and the new Sawyer Library complex was planned, built, and made 
operational. David has also been active nationally on the Board of Directors of the Boston 
Library Consortium as a past Vice President and President, and as a member of both the Oberlin 
Group consortium and the American Library Association. 
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OPPORTUNITIES AND CHALLENGES 
  
The principal opportunities and challenges for the next Director of Libraries include: 
  
Develop and articulate a vision and long-term plan for the future of Williams College 
Libraries 
  
The building of and transition to the new Sawyer Library marked the culmination of many years 
of planning and execution. With that project successfully completed, the Williams Libraries must 
now create a new shared vision for the future. The next Director will lead a strategic planning 
process to identify key areas of growth and develop a detailed plan for staged implementation. 
The Director will provide the leadership and direction necessary to continue to meet the 
changing needs of the Williams’ faculty and student body creatively and effectively. The 
Director will build consensus toward critical choices and exercise leadership in allocating 
resources. This provides a rich opportunity for the next Director to explore new ideas 
immediately and become familiar with the libraries’ staff and current operations, as well as with 
teaching and research at Williams more broadly. 
  
Initiate and strengthen collaborations with faculty and other departments on campus 
  
Williams has a deep commitment to partnership between faculty and library staff through 
classroom collaboration and research instruction. The Director will advocate on behalf of the 
libraries and work to elevate their visibility as a resource on campus. The Director will provide 
leadership in developing new and innovative ways to contribute to the academic mission of the 
College and work in collaboration with the faculty to integrate information literacy into the 
curriculum more effectively. At the same time, the next Director will be attentive to the evolving 
research needs of a faculty that works in an increasingly wider range of areas and methodologies. 
The Director will also participate and work with other groups and individuals on campus, while 
always remaining involved in regional, national, and international conversations in the field. 
  
Provide inspiring leadership and support to a dedicated staff 
  
The next Director will exercise a transparent and approachable leadership style and promote 
open communication and inclusive decision-making across all levels of the libraries 
organization. The Director will address the increasing level of expertise required for librarians 
and will support professional development that increases role flexibility, advances technical 
skills, builds job satisfaction, responds to emerging needs, and empowers members across the 
organization to innovate and learn from one another. 
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Value and advance diversity within the Libraries 
 
Williams is committed to the principle that diversity and inclusion are essential to a thriving 
educational environment and has made increasing diversity a significant priority. This means not 
only the increased diversity of the students, faculty, and staff, but also the intellectual diversity of 
content and structure across every curricular and co-curricular area at the College. As key centers 
of intellectual and creative activity, the libraries are ideally situated to enact these interrelated 
forms of diversity through important decisions about collection management and services, as 
well as through thoughtful participation in campus-wide hiring initiatives. The Director will 
work to advance diversity and inclusion in all these ways and to ensure that the libraries and their 
staff are well prepared and committed to serve a fully inclusive community of students, faculty, 
and staff. 
  
Guide the continuing evolution of academic information services and the adoption of new 
technologies 
  
The Williams Libraries are committed to supporting core users—students, faculty, and staff—by 
responsively aligning collections, spaces, and services with the mission of teaching, learning, and 
research. Foregrounding the College’s distinctive Special Collections along with robust print and 
digital resources, the Director will make evidence-based decisions about future services and 
collections. The next Director will anticipate change and be eager to lead, experiment with, 
guide, and champion this work as a key component of the libraries’ core activity. Williams has 
kept good pace with rapidly changing trends in information access. In planning for the next 
waves of change, the libraries should embrace technologies that are consistent with the mission 
of the College. 
  
  
QUALIFICATIONS 
  
Williams College seeks an innovative and inspiring leader to build on its libraries’ outstanding 
achievements to fulfill their role as partners in the academic life of the community. The 
successful candidate will bring a demonstrated commitment to the creation of vibrant and visible 
library services for faculty and students that support both teaching and research. In addition, the 
search committee will look for the following: 
  

• Proven facility in managing a complex organization, including human, physical, and 
significant financial resources; 

• An understanding of the major challenges facing academic libraries in areas such as open 
access, technology integration, collection development, space planning and utilization, 
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scholarly publishing, and organizational development to support rapidly changing user 
needs and expectations; 

• A record of identifying, assessing, and successfully implementing new ideas, services, 
and technologies; 

• Experience guiding an institution in the use of technology to support teaching, learning, 
and scholarship; 

• A strong understanding of and commitment to the liberal arts, a dedication to academic 
excellence and the art of teaching, and the ability to provide leadership within a tradition 
of strong faculty governance; 

• Ability to build relationships and work in partnership with multiple constituencies, 
including College faculty, administration, staff, and students internally, and the greater 
community, other academic institutions, and professional associations externally; 

• Strong interpersonal and communication skills, including experience with decision 
making in a collaborative environment; 

• A successful history of staff recruitment, development, and team building and a record of 
providing leadership, vision, and professional development opportunities for library staff; 

• Personal equanimity in dealing with a broad spectrum of personalities, strong listening 
skills, and an approachable leadership style; 

• Academic credentials appropriate for the leadership of a library in a research-intensive 
liberal arts environment. 

  
  
TO APPLY 
  
All inquiries, nominations, and applications should be sent electronically and in confidence to: 
  

Alan Wichlei, Vice President 
Beverly Brady, Managing Associate 

Elizabeth Dorr, Associate 
263 Summer Street 
Boston, MA 02210 

Telephone: (617) 262-6500 
www.imsearch.com/6063 

  
Employment at Williams is contingent on the verification of background information submitted by the 

applicant, including the completion of a criminal record check, and education when applicable. 
Beyond meeting fully its legal obligations for non-discrimination, Williams College is committed to building a 

diverse and inclusive community where members from all backgrounds can live, learn and thrive. 
  
 


